WHISTLE-BLOWERS
and FREEDOM OF
EXPRESSION

Because

« No one should have to experience reprisals for denouncing prob-
lemastic situations in one’s workplace.

« Our loyalty is first and foremost to Quebecers who receive the
services we provide on a daily basis.

We demand that

 Clauses be introduced into collective agreements that would
guarantee that public service employees would have the right to
denounce problemastic situations.

 Clauses be introduced into collective agreements that assert the
right to comment and express oneself on public affairs without
experiencing reprisals from the employer, in accordance with
the rights protected under the Charter of human rights and
freedoms.




